This Memorandum of Understanding is entered on June 13, 2025 at Covington, Virginia
24426 between the representatives of the United States Postal Service and the designated
agents of the National Association of Letter Carriers Branch 524 pursuant to the local
implementation provisions of the 2023-2026 National Agreement with the National
Association of Letter Carriers, AFL-CIO

For the United States Postal Service

_L%g/«; e

Jenny Jack, Postmaster, Covington, Virginia

For the National Association of Letter Carriers, Branch 524:




LOCAL MEMORANDUM OF UNDERSTANDING
(LMOU)
2011-2016 NATIONAL AGREEMENT
NATIONAL ASSOCIATION OF LETTER CARRIERS
COVINGTON, VIRGINIA

ITEM 1:

!TEM_ 2.

ITEM 3:

ARTICLE 30

ADDITIONAL OR LONGER WASH-UP PERIODS

Letter carriers who perform dirty work or work with toxic materials will be granted

such time as is reasonable and necessary for washing up after performing such
work.

Additionally, where facilities are available, they will also be allowed reasonable and
necessary time to wash-up prior to lunch.

THE ESTABLISHMENT OF A REGULAR WORK WEEK OF FIVE DAYS WITH EITHER
FIXED OR ROATATING DAYS OFF

Present established work week is rotating days off.

GUIDELINES FOR THE CURTAILMENT OR TERMINATION OF POSTAL OPERATIONS
TO CONFORM TO ORDERS OF LOCAL AUTHORITIES AS LOCAL CONDITIONS
=== v - VRVERS U LUVAL AUTHOURITIES AS LOCAL CONDITIONS
WARRANT BECAUSE OF EMERGENCY CONDITIONS

When local emergency situations occur that would endanger the health, welfare
and/or safety of the Letter Carriers, the Postmaster or hislher designee will be

responsible for taking immediate appropriate action. Information shall be promptly
disseminated to the Union President when such decisions have been reached.
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DE Ty Teave WIlT be approved as far in advance as possible on a
first come, firct Serve basjs, -

All requests for energency leave reguire acceptable documentatipn, N

With accepiable documentation, full consideration will be given to
requests which are received by management within-5 days for time
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ITEM 5 THE DURATION OF THE CHDICE VACATION PERIOD

Choice vacation period will be full yesr, except from the first ful)
leave week in December unti] Decemper 25th,

ITEW 6+ THE DETERMINETION OF Tur BEGINRING DAY OF AN EMPLOYEE'S
SUN PERTOD

The Qacation week will be Monday through Saturday.
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After proper notice of approval, the next senior emplpyee chal] have
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ITEM 11:  DETERMINATION OF Ti DATE AND MEANS: OF NOTIFYING EMPLOYEES gF

IRt BEGINNTNG OF THE NEW TEAVE VEER

Management will post this information as spon as possible, buf no
later than November 1 of each year. T

;TEM 3'2: THE. PROCEDURES FOR SUBMISSION oOF APPL-IC»A-TI ONS FOR ANNUAL LE&VE

UTHER "THEW CROTCE YAURTION PERTOD

Incidental leave will be granted on & first come Tirst served basis

after the needs of the service are covered. Requests shall pe

submitted on PS Fom 3971, forty-eight (48) hours in advance of the

requested time, with management approval or disapproval twenty-four
4) hours prior to the requested tima.




THE METHOD FOR SELECTING EMPLOYEES TO WORK ON A HOLIDAY

Management will select carriers to work on holidays in the following order:

1. City Carrier Assistants

2. Part-time flexibles

3. Full-time regulars who volunteer to work on their non-scheduled day by seniority.

4. Full-time regulars who volunteer to work on their holiday or day designated as a
holiday by seniority.

3. Full-time regulars who did not volunteer on what would otherwise be their non-
scheduled day by inverse seniority.

6. All other non-volunteer full-time regulars by inverse seniority.

WHETHER OVERTIME DESIRED LIST IN ARTICLE 8 SHALL BE BT SECTION
AND/OR TOUR

Overtime desired list will be by delivery section.

THE NUMBER OF LIGHT DUTY ASSIGNMENTS WITHIN EACH CRAFT OR

OCCUPATIONAL GROUP TO BE RESERVED FOR TEMPORARY OR PERMANENT
LIGHT DUTY ASSIGNMENT

Govered under #17.

THE METHOD TO BE USED IN RESERVING LIGHT DUTY ASSIGNMENTS SO THAT

NO REGULARLY ASSIGNED MEMBER OF THE REGULAR WORK FORCE WILL BE
ADVERSELY AFFECTED

Covered under #17.




o

ITEW 20: HE ET--ZERF'UNATIGN. AS TO WHETH

| i

bility to aid ang assist
flexible employees who,

Jgh 1ling € 1o perform {heip regular
assigned duties. .The'Postmaster.will give each n

The Postmaster EECognizes his7her Fesponsi
‘eserv:‘_ng full-time’ regulars pr part-time
through i]iness. oy injury, are unable t

A section shall pe defined as the delivery units throughout the
Covington Post Office. : .

ITEM 19 THE ASSIGNMENT DF EMPL‘OYEE. PA‘RKING SPACES

Khere sSpace is available the employe_f* shall allow use of availaple
spaces for employee parking including syeh Spbaces vacateq by postal
vehicles on 3 first-coms Tirst-served basis,
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Annual leave requested pripr to de‘termination of choice anétiO{z
SChedule to atteng union activities, national and state conventions
shall not pe charged as the individual's first or secong Choice

Sthedule the Postmaster wil] make SVery reasonable effort to grant
such request, consistent with Service needs. Every effort shall pe
made by union officials to haye carriers trade leaye where _';possible».




ITEV 21:  THOSE OTHER J7EMS HHICH ARE SUBJECT 1p LOCAL

3\ 1 ¥ ; i %
-\\

3 : -

ARTICLE 41 SECTION 3.p

REGOTIATIONS K
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When a letter carrier Toute or full-time duty assignment, other than
the letter carrjpr route (s) js abolished at a ‘delivery pnif o 8

but npf ;.»;ll;miil?;f_i_.J—.,ﬂ-‘-,:~,!:Qgie..E;agjys;t_njer;i;s;.,, highway or housing
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Letter Carrjer Crafi assignmenis will-be posied on the official bulietin
board for ten (10) days. when 8n absent employee has sp reguesied, in
kriting, ‘Sisting his or per m3iling address, a copy of any notice wil]
be mailed 1p employee. o

Letter Carrier pss; gnments will be posted when there is a change of
more than one(1) hour in the stariing time.




This Memorandum of Understanding is entered on October, 24 2017 ai Covington, Virginia
24426 between the representatives of the United States Postal Service and the designated
agents of the National Association of Letter Carriers Branch 524 pursuant to the locai
implementation provisions of the 2046-2019 National Agreement with the National Association

of Letter Carriers, AFL-OID

For the inited States Postal Service

w’? -+ 4 A i
DX Mo Jre
Beih Murdock, Postmasier, Covington, Virginia

For the Mational Association of Letier Carriers, Branch 524
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